
The Sojitz Group’s Corporate 
Social Responsibility

As a member of society, the Sojitz Group aims to continue creating the “new sources of wealth” 
noted in the Sojitz Group Statement. Creating “new sources of wealth” means contributing to 
raising living standards for people around the world while respecting diverse cultures and 
values and in harmony with society and the environment.

Basic Approach to CSR
 The Sojitz Group’s corporate social responsibility 

(CSR) refers to activities undertaken to make the Sojitz 

Group Statement a reality. We have established the 

Sojitz Group CSR Policy based on the Sojitz Group 

Statement and reflected it in the Management Vision1 

to clarify CSR as an important management issue.
1.  Please see page 2 for more information about the Management 

Vision.

CSR Committee
 The CSR Committee2 deliberates key Group CSR issues. 

The committee is under the jurisdiction of the President & 

CEO and reports to the Management Committee.
2.  For more information on the organization of the CSR 

Committee, please see the Sojitz website.
(http://www.sojitz.com/en/csr/index.html)

Initiatives to Promote CSR Awareness
 In the course of its business activities, the Sojitz 

Group comes into contact with society in a variety of 

ways. Accordingly, we believe it is important for each 

Group employee to be always aware of society and 

work with sincerity to meet the expectations of 

society. We implement various initiatives to raise CSR 

awareness among employees.

Sojitz Group CSR Seminars
 The Sojitz Group holds CSR Seminars that incorporate 

the views of experts outside the Company in order to 

encourage each Group employee to practice CSR. 

Following the first seminar held in November 2009, we 

held two seminars in the year ended March 31, 2011 

under the themes described below.

 Second Seminar  Next-generation energy and environment 
businesses expected of general trading 
company groups

 Third Seminar  Knowledge and practice of industrial waste 
risk management

Other Initiatives
 The Sojitz Group uses liaison meetings between 

Group company presidents, its “CSR & Environment” 

intranet website and its internal business magazine 

HORIZON to introduce Group CSR initiatives and social 

contribution activities, and to explain environmental 

laws and other pertinent 

information. In the year ended 

March 31, 2011, we also distributed 

the booklet Sojitz Group’s CSR vol. 2 

to inform all Group employees 

primarily about CSR initiatives in the 

Sojitz Group’s supply chains.

Making the Sojitz Group Statement a Reality

  Sojitz Group Statement

The Sojitz Group produces new 
sources of wealth by connecting the 
world’s economies, cultures and 
people in a spirit of integrity.

  Sojitz Group CSR Policy

We will strive to do business in 
harmony with society and the 
environment, consistently honoring 
 the Sojitz Group Statement.

Practice of CSR by everyone
at the Sojitz Group

Corporate governance structure
supporting business activities

Sojitz Group
business activities

Making the Sojitz Group Statement a Reality
An internal CSR seminar

Sojitz Group’s CSR vol. 2

■  The Sojitz Group’s Basic Approach to CSR
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Participation in the 
United Nations Global Compact
 The United Nations Global 

Compact, espousing 10 

principles in the areas of 

human rights, labour, the 

environment and anti-

corruption, calls for businesses 

to act as good citizens and 

work toward achieving a 

sustainable society by 

providing responsible and creative leadership. Sojitz 

agrees with this purpose and joined the UN Global 

Compact in April 2009.

Participation in Section Committee
 The Global Compact Japan Network, consisting of 

companies belonging to the United Nations Global 

Compact, organizes several theme-based section 

committees. In the 

year ended March 31, 

2011, Sojitz joined 

the Supply Chain 

Section Committee. 

Consisting of 20 

companies from 

various business sectors, 

the Supply Chain Section Committee exchanges views 

on how to develop CSR initiatives for supply chains 

and how to solve a variety of issues. We incorporate 

these views in the Sojitz Group’s activities.

■  The UN Global Compact’s Ten Principles
Human  Principle 1: Businesses should support and respect the 
Rights  protection of internationally proclaimed 
  human rights; and

 Principle 2: make sure that they are not complicit in  
  human rights abuses.

Labour Principle 3: Businesses should uphold the freedom of
  association and the effective recognition  
  of the right to collective bargaining;

 Principle 4: the elimination of all forms of forced and  
  compulsory labour;

 Principle 5: the effective abolition of child labour; and

 Principle 6: the elimination of discrimination in respect  
  of employment and occupation.

Environment Principle 7: Businesses should support a precautionary  
  approach to environmental challenges;

 Principle 8: undertake initiatives to promote greater  
  environmental responsibility; and

 Principle 9: encourage the development and diffusion  
  of environmentally friendly technologies.

Anti- Principle 10: Businesses should work against corruption  
Corruption  in all its forms, including extortion and bribery.

Members of the Supply Chain Section 
Committee exchange opinions

● Promotion of CSR Supply Chain Management
● Promotion of Businesses That Contribute to Preventing Climate Change
●  Promotion of Businesses That Contribute to the Advance of Developing and

Emerging Countries
●  Establishment of Personnel Systems and Workplace Environments That Enable

All Employees to Flourish

 The Sojitz Group has identified CSR priority themes by correlating society’s (stakeholders’) expectations 

and interests with issues important to the Sojitz Group. In this report, we have presented the Sojitz Group’s 

CSR initiatives with a focus on these CSR priority themes. More detailed information about the Sojitz Group’s 

CSR initiatives and the latest information following the issue of this report are available in the “Corporate 

Social Responsibility” section of the Sojitz website.

(http://www.sojitz.com/en/csr/index.html)

Notes: 1.  The priority themes are not permanent. We plan to revise them as appropriate to refl ect societal demands or changes in the 
Sojitz Group’s circumstances.

 2. In addition to the priority themes, we recognize the urgency of reconstructing the areas affected by the Great East Japan Earthquake.

The Sojitz Group’s CSR Priority Themes
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Making the Sojitz Group Statement a Reality




